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County of Fulton
Reorganizational Meeting

Meeting.of Salary Board - Tuesday, January 6, 2026
9:00 a.m. at the Commissioners Office

Permanent Salary Board Present: Commissioner Bunch, Commissioner Wible,
Commissioner Hann and Interim Treasurer Amy Bishop

Permanent Salary Board Absent: None
Additiona! Salary Board Member Present: President judge Meyers
Additional Salary Board Member Absent: None unless noted otherwise below

Others Present: Chief Clerk Stacey Shives, HR Administrator Mary Huston & Court
Administrator Rebekah Reigner

Motion by Commissioner Bunch to call Salary Board to order at 9:00 a.m. All in favor.

Motion by President Judge Meyers, Seconded by Commissioner Bunch to approve the payment
schedule for 2026 as presented by HR Administrator Mary Huston. Allin favor.

Motion by Commissioner Hann and seconded by Judge Meyers that non-union employees in
the Courts, Probation, and Domestic Relations Offices receive the following pay increase for
2026:

+$1.00 per hour increase for Department Head.

«$.50 cent per hour increase for employees who were employed by the County as of
8/31/2025. '

«2.50% increase for Court staff.

+1.00% increase for employees hired in September or October 2025. No increase will be
given to new hires in November or December 2025.

All in favor.

Motion by Commissioner Wible and seconded by Interim County Treasurer Amy Bishop that all
employees in an office without an elected official as the department héad receive the following
pay increase for 2026:

+$1,00 per hour increase for Department Head
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+5.50 cent per hour increase for all non-union employees who were employed
by the County as of 8/31/2025,

*2.50% increase for Court Crier, Tipstaff and Tax Claim.

*1.00% increase for employees hired in September or October 2025, No
increase will be given to new hires in November or December 2025.

Ail in favor.
*Employee Brad Seville, Building and Maintenance Director, moved to Pay Grade
M3 which includes a $3.59 per hour increase.

Motion by Commissioner Bunch and seconded by Commissioner Hann that employees in the
Commissioner’s Office, Business Office; Voter Registration/Elections Office receive the
following pay increase for 2026:

*51.00 per hour increase for Department Head.
*5.50 cent per hour increase for all employees who were employed by
the County as of 8/31/2025.

»1.00% increase for employees hired in September or October 2025. No
increase will be given to new hires in November or December 2025.

All in favor.

Motion by Commissioner Hann and seconded by Commissioner Bunch that employees in the
Treasurer’s Office receive the following pay increase for 2026:

eTax Claim duty is paid as a stipend of $8,255.88.

»5.50 cent per hour increase for all employees who were employed by the
County as of 8/31/2025,

»1.00% increase for employees hired in September or October 2025. No
increase will be given to new hires in November or December 2025.

All in favor.

Motion by Commissioner Wible and seconded by Commissioner Hann that employees in the
District Attorney’s Office receive the following pay increase for 2026: _

*5.50 cent per hour increase for all employees who were employed by the
County as of 8/31/2025.

*1.00% increase for employees hired in September or October 2025. No
increase will be given to new hires in November or December 2025,

*District Attorney is to be paid $1000 less than a Judge in the Court of Common
Pleas.

All in favor.



Motion by Commissioner Bunch and seconded by Commissioner Wible that employees in the
Prothonotary’s Office receive the following pay increase for 2026:

sClerk of Courts duty is paid as a stipend of $8,255.88.

«Jury Coordinator duty is paid at an houtly rate of $23.93 with hours to be
submitted monthly to HR Administrator with who worked them (if no hours
worked, needs submitted as zero).

+4.50 cent per hour increase for all employees who were employed by the
County as of 8/31/2025.

+1.00% increase for employees hired in September or October 2025. No
increase will be given to new hires in November or December 2025.

All in favor.

Motion by Commissioner Hann and seconded by Interim County Treasurer Amy Bishop
that the employees in the Coroner’s Office receive the following pay increase for 2026:

«$.50 cent per hour increase for all employees who were employed by the County as of
8/31/2025. ’

+1.00% increase for employees hired in September or October 2025. No increase will be
given to new hires in November or December 2025. ‘

All in favor.

Motion by Wible and seconded by Commissioner Bunch that employees in the Sheriff's Office
receive the following pay increase for 2026:

+5.50 cent per hour increase for all employees who were employed by the County as of
8/31/2025.

+1.00% increase for employees hired in September or October 2025. No increase will be
given to new hires in November or December 2025.

All in favor.

Motion by Commissioner Interim County Treasurer Amy Bishop and seconded by Commissioner
Hann that the on-call rate for the Services for Children Department remain at the same rate of
$407.73 per week for 2026. Allin favor. _
Motion Commissioner President Judge Meyers ahd seconded by Commissioner Bunch that the
on-call rate for the Probation Department be set as follows for 2026, per the union contract:
$66.00/weekday; $80.00/weekends. Allin favor.

Motion by Commissioner Hann and seconded by Commissioner Bunch that the 2026
Retirement Board Officers are as follows: Commissioner Bunch serve as Chairman,
Commissioner Wible to serve as Vice-Chairman, Commissioner Hann o serve as Member,
County Interim Treasurer Amy Bishop to serve as Treasurer, Chief Clerk Stacey Shives to serve
as Secretary. Allin favor.



Commissioner Hann noted that Union employee rates will change per the CBA (Collective
Bargaining Agreement).

Motion by Commissioner Hann seconded by Commissioner Wible to adjourn at 9:52 a.m. All in
favor.
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